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BACKGROUND NOTE ON ACTION PLANS

SMO Action Plans are developed by IFAC Members and Associates to demonstrate fulfillment of IFAC Statements of Membership Obligations
(SMOs). SMOs require IFAC Members and Associates to support the adoption? and implementation? of international standards and other
pronouncements issued by independent standard-setting boards under the auspices of IFAC as well as by the International Accounting Standards
Board (IASB); and to establish a Quality Assurance (QA) review and Investigation and Disciplinary (1&D) systems.

IFAC Members and Associates conduct a self-assessment against the requirements of SMOs and identify areas where improvements are needed.
Based on the results of the assessment, Members and Associates develop an SMO Action Plan to (a) demonstrate how they fulfill the
requirements of the SMOs and (b) where some requirements are not yet addressed, to present plans towards their fulfillment.

SMO Action Plans are designed to be ever-green documents that provide a comprehensive description of the accountancy profession and its
legislative and regulatory environment in the jurisdiction as well as the actions undertaken by IFAC Members or Associates to support adoption
and implementation of international standards and best practices.

Regular updates of the SMO Action Plans are required as part of the IFAC Member Compliance Program.

Use of Information

Please refer to the Disclaimer published on the Compliance Program website.

ACTION PLAN

IFAC Associate: Accounting Technicians Ireland (ATI)
Approved by Governing Body: Board of Directors

Original Publish Date: October 2011

Last Updated: November 2019

Next Update: November 2022

1 Adoption is concerned with the decision that international standards are appropriate for use in specific national financial reporting environments and with the actions necessary to effect
those decisions, including incorporation into national requirements or requiring the use of international standards through law. Adoption may include a process to review draft international
standards, translation, public exposure of proposed standards, approval, incorporation into national requirements as necessary, and promulgation of final standards, and, where

applicable, a convergence process to eliminate or minimize differences between international and national standards.

2 Implementation may include a process to build awareness of the adopted standards, provide relevant education and training, develop or disseminate implementation guidance and any

other activities that promote proper understanding and use of the standards in practice.
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GLOSSARY

ASB
ATI
BODs
CAl
CARB
CPD
DOJ
FRSSEs
IASs
IASB
IESBASs
IFRSs
PARN
QA

ROI
SMO
SRG
EB

QQl
Ofqual
IPSASB

Accounting Standards Board

Accounting Technicians Ireland

Board of Directors

Chartered Accountants Ireland

Chartered Accountants Regulatory Board

Continuing Professional Development

Department of Justice

Financial Reporting Standard for Smaller Entities
International Accounting Standards

International Accounting Standards Board
International Ethics Standards Board for Accountants
International Financial Reporting Standards
Professional Associations Research Network

Quality Assurance

Republic of Ireland

Statement of Membership Obligations

Syllabus Review Group

Education Board

Quality & Qualifications Ireland (ROI)

Office of Qualifications & Examinations Regulation (UK)
International Public Sector Accounting Standards Board
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Action Plan Subject: SMO 1-Quality Assurance
Action Plan Objective: Ensure that our members providing business solutions to the public are guided by Accounting Technicians
Ireland’s Code of Ethics

Background:

Accounting Technicians Ireland Members are not eligible to sign off on audits. They may only become eligible by undertaking further professional
accounting qualifications with a professional accountancy body such as Chartered Accountants Ireland or any other accountancy body that
qualifies and regulates auditors, as specified by the Companies Acts. Unlike the UK, Registered Auditors in Ireland cannot be a body corporate.

Our Members receive regular updates with regard to Money Laundering regulations as set down by the Department of Justice (Republic of Ireland,
ROI) and the UK’s Money Laundering Regulations.

Accounting Technicians Ireland Members can offer accountancy, taxation, or related consultancy services as a sole trader, a partner or director
of a limited company.

Accounting Technicians Ireland has Quality Standards as guidelines for their members in general based on the code of Professional Ethics. This
Code does not establish rigid rules or mandatory requirements but rather sets out the fundamental principles and expected professional conduct
that ATI members and students should practice.

# Start Date Actions Corrleglte:lon Responsibility Resource
Ongoing Review of Accounting Technicians Ireland Ethical Standards
Periodic review of the Code of Professional Ethics to Head of Accounting Te_chmmans Ir_eland
. I . . Board of Directors, Ethics
1. Ongoing ensure the fundamental principles of expected Ongoing Professional .
. . Committee and Staff of Member
behaviour remains relevant. Conduct . .
Services Department, Registrar
Maintaining Ongoing Processes
Distribution of Accounting Technicians Ireland
Quality Standards as guidelines for our members in Accounting Technicians Ireland
. e . Manager - .
5 Ongoing general. This booklet is issued to all members and is Ongoing Member Board of Directors, Ethics
' also available on our website. In addition, it is Services Committee and Staff of Member
distributed to new members at all graduations and Services Department
will feature periodically in our member newsletter.
Continue to advise members on their obligations with Ongoing Manager Accounting Tgchnluans Irgland
. . S Board of Directors, Ethics
3. Ongoing regard to Money Laundering and Fraud legislation in Member :
See also . Committee and Staff of Member
ROl and NI. Services .
SMO 3 Services Department
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# Start Date Actions ConE)E;Iteetlon Responsibility Resource
Provision of bespoke Continuing Professional Account|ng_Techn|C|ans Irelgnd
. Board of Directors, Accounting
Development (CPD) courses especially developed to Manager . .
. ) . Technicians Ireland Executive
4, Ongoing support our members. New courses on Anti Money Ongoing Member -
. . . Staff/ External CPD providers,
Laundering have again been added to the Services
rogramme for 2015 Chartered Accountants Ireland
P ' CPD Department
New Developments
A free Technical Enquiry Service was launched in
2013 to support members in the areas of financial . -
. : Accounting Technicians Ireland
reporting, audit, assurance, company law, payroll, Manager . .
. > X . . Board of Directors, Executive
5. Ongoing and ethics. The service can be accessed via the Ongoing Member
; ; X . Staff, Chartered Accountants
members’ online portal on the Accounting Services Ireland
Technicians Ireland website and is staffed 5 days a
week.
Maintaining Ongoing Processes
. . Accounting Technicians Ireland
Annually undertake as a commitment a review of . . .
6 Ongoing IFAC Quality Assurance (QA) guidelines to ensure Annually Compliance Board of Directors/International
' Officer Standards, Chartered Accountants

we are compliant.

Ireland & CARB
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Action Plan Subject: SMO 2-International Education Standards for Professional Accountants and Other Pronouncements issued by
the IAESB
Action Plan Objective: To maintain the highest educational standards for Accounting Technicians
Background:

Accounting Technicians Ireland is responsible for setting requirements for any student seeking to complete its programme and apply for
Membership. Candidates are required to complete a two-year course of study and two years practical work experience. The programme of
education is delivered by licensed centres throughout the island of Ireland, including Accounting Technicians Ireland’s Academy held at its head
office in Dublin and Accounting Technicians Ireland Online Programme.

Accounting Technicians Ireland carried out a comprehensive Syllabus Review during 2014, incorporating feedback on all elements of its syllabi. It
received over 800 responses and received strong endorsements for the qualification and its relevancy. Feedback from this review resulted in a
number of changes to the syllabi. The new Syllabus content will be examinable from September 2015.

ATI carried out a review of the IPD requirements of the IESs in 2015 and ATI can confirm it broadly meets the requirements.

Practical experience in line with IPD requirements is achieved through ATI's work based learning programme and combined learning approach.
There are four learning milestones per year reviewed periodically by a qualified employment mentor. The practice of reflection and documentation
of work activities and learning builds a habitual practice of lifelong learning which is carried on as a qualified accounting technician. ATI provide
professional development opportunities via technical updates, online, CPD modules, face to face technical briefings and access to Knowledge
Centre, a digital repository of technical accounting information.

In 2015, Accounting Technicians Ireland is offering a wide ranging and highly practical online CPD curriculum. There are 65 titles on offer and
members can also access a suite of Chartered Accountants Ireland technical updates and professional development. During 2014, the Education
Board and the Accounting Technicians Ireland Board of Directors considered the question of introducing compulsory CPD hours for members at
its June 2015 meeting, and it was agreed that mandatory CPD be an objective of its strategic plan 2020 (2017 — 2020).

In April 2014, Accounting Technicians Ireland signed-up to the Dept. of Business Innovation & Skills’ (BIS) voluntary commitment in relation to any
provision of unregulated qualifications outside the UK. Although both of ATI’'s qualifications are regulated, this assures Ofqual and BIS that should
ATI decide to provide any other qualification, it will maintain the same standards as for regulated provision.

# Start Date Actions Corgglteetmn Responsibility Resource
Considering the Introduction of Mandatory CPD
Completed review of the implications of a
compulsory CPD programme with regard to internal Manager Education Board, Accounting
. . . Completed o
7. Ongoing resources, processes, and systems. ATl is planning Member Technicians Ireland Board of
X . o : 2014 : : :
on introducing a mandatory scheme in its Strategic Services Directors, Executive Staff
Plan (2017 — 2020).
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# Start Date Actions Corrllapa)‘lteenon Responsibility Resource
Maintaining Ongoing Processes
. . Chief
Continue to review and update the content and Industry Operations
. structure of its educational programme in line with Skills Audit per Education Board,
8. Ongoing . : . Officer / .
best practice and the International Accounting Completed Svilabus Executive Staff
Standards Board (IAESB) standards. 2015 Y
Review Group
Maintain a high-quality CPD offering to all members Manager Accountllng Technicians Irelanq
: - : " . . Board of Directors, Member Services
9. Ongoing in line with current industry needs with over 65 Ongoing Member . .
S . ) : Department, Chief Operations
individual course topics on offer in 2015. Services )
Officer
Annual
Statement
of
Maintain compliance with Ofqual Conditions of | Compliance .
o . . Chief
Recognition to ensure continued recognition on the to Ofqual. Operations
. UK/NI Framework and alignment on the ROI 1st be Accounting Technicians Ireland
10. Ongoing : . . ; Officer As . .
framework. Continue to monitor QQI requirements in Statement Responsible Board of Directors, Education Board
relation to alignment/recognition on the ROI of esp
. Officer (Ofqual)
framework. Compliance
was
accepted in
June 2015.
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Action Plan Subject: SMO 3-International Standards and other Pronouncements Issued by the IAASB
Action Plan Objective: Ensure compliance with SMO 3 in relation to business needs of Accounting Technicians
Background:

Accounting Technicians Ireland Members are qualified to prepare financial statements, taxation computations and advise sole traders and
partnerships on their business activities but do not carry out audit activities. There is legislation for the term Small, Medium and Large Companies
as outlined in the Companies Acts.

Audits are carried out in accordance with applicable law and Generally Accepted Accounting Principles (GAAPS) in Ireland including the accounting
standards issued by the Accounting Standards Board (ASB) and published by Chartered Accountants Ireland as well as the International Standards
on Auditing. Members from the professional accounting bodies such as Chartered Accountants Ireland Certified Public Accountants Ireland and
the Association of Chartered Certified Accounts are authorized to carry out audits.

Accounting Technicians are also not required to hold a practicing license/certificate in order to perform their duties. As such, it is not possible for
them to sign off an auditor's report. However, they can produce audit reports, if and only if they also hold membership with one of the Accountancy
Bodies recognised by IAASA to conduct audits, and they have fulfilled the necessary requirements of that accountancy body (e.g. hold a practicing
certificate).

Completion

# Start Date Actions Date Responsibility Resource
Maintaining Ongoing Processes
Accounting Technicians
11 Ongoing Communicate with Members on new legislation that Ongoing Manager Member Ir%ﬂg?tsgﬁrifgoﬂﬁ?f'

may impact on their work. Services

Ireland, CARB, Member
Services Department

Accounting Technicians Ireland does not have an
independent regulatory body, but as partner body Accounting Technicians
with Chartered Accountants Ireland we are guided by Chief Operations | Ireland Board of Directors,

12. Ongoing their independent regulatory board, the Chartered Ongoing Officer CARB, Chartered
Accountants Regulatory Board (CARB), and adopt Accountants Ireland
the principles thereof.

Ongoing liaison with Chartered Accountants Ireland Chief Operations Ir@g cnodugt(l)r;gr] dTgfc Ig?rlgclzatl(r)]rss

13. Ongoing and Chartered Accountants Regulatory Board Ongoing OﬁEi)cer Chartered Accountants ’
(CARB). Ireland, CARB
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# Start Date Actions Corrllapa)‘lteenon Responsibility Resource
Delivery of new CPD courses to asglst members Manager Member Accounting Technicians
meet obligations concerning audit standards Services and Ireland Board of Directors

14. 2015 (example: courses: Revenue Audit, Preparation of 2014 '

Management Accounts, Interpreting and Evaluating
Management Accounts and Data Protection).

Chief Operations
Officer

CARB, Chartered
Accountants Ireland
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Action Plan Subject:
Action Plan Objective:

SMO 4-IESBA Code of Ethics for Professional Accountants
(A) Continue to monitor and follow the International Ethics Standards Board’s developments

Action Plan Developed by

Accounting Technicians Ireland (ATI)

(A) Continue to monitor and follow the International Ethics Standards Board’s Developments

Background:

The Accounting Technicians Ireland Code of Ethics was first issued to the members in June 2007, and has been published a number of times since.
It was most recently reviewed by the Head of Professional Conduct in May 2015, and reviewed Changes of Substance in the 2013 and 2014

Handbooks.

It is the policy of the Accounting Technicians Ireland Board of Directors to review the Code of Ethics not less than every two years, and more often

if circumstances require it.

The most recent review assessed the need for changes in order to bring our Code of Ethics into line with the IESBA Code of Ethics for Professional

Accountants.

The Code of Ethics is available to members on the institute’s website, and reminders are circulated to members via the periodic eNewsletter.

# Start Date Actions Corgp;llteetlon Responsibility Resource
Review of Accounting Technicians Ireland Current Ethical Standards
A_ccquntmg _Techmuans Ireland will p_ubl|sh and Head of Chief Operations Officer
distribute to its members the recently reviewed Code Completed .
15. | June 2015 : ; . LT . Professional and Manager of Member
of Professional Ethics, via the Institute's website, and December 2015 .
. Conduct Services
the periodic eNewsletter.
Accounting Technicians Ireland will draft a revised Head of COO, Ethics Comm'“ee
; . . Completed : and Accounting
16. Date? version of its Code of Ethics based on the above Professional -
- . December 2015 Technicians Ireland Board
findings for approval by the Board of Directors. Conduct .
of Directors
Accounting Technicians Ireland will publish and Manager Member Services,
o . Head of .
17 Date? distribute to its members the approved Code of Completed Professional and Accounting
' ' Ethics has adopted all of the relevant IESBA December 2015 Conduct Technicians Ireland Board

requirements.

of Directors
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# Start Date Actions Corgp;lteetlon Responsibility Resource
Maintaining Ongoing Processes
Accounting Technicians Ireland will continue to
monitor and incorporate upcoming changes to the Head of
. Code of Ethics for Professional Accountants (2015 . . . .
18. Ongoing : . oM Ongoing Professional COO and Ethics Committee
Handbook issued by IESBA) for incorporation into Conduct
their own guidelines. Changes will be published and
distributed to the members.
Accounting Technicians Ireland will continue to
review the content of its training on Professional
Ongoing Ethics as part of a vylder _SyIIabus Review, to _reflect Ongoing Chief Operations | Syllabus Review Group and
19. the guidance contained in the Code of Ethics for : .
Annually Annually Officer Education Board

Professional Accountants (issued by IESBA), and to
reflect current affairs and events in business life in

Ireland.
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Action Plan Subject:
Action Plan Objective:

Action Plan Developed by
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SMO 5-International Public Sector Accounting Standards and Other Pronouncements Issued by the IPSASB
Monitor developments in IPSASB publications, to ensure appropriate compliance and support for International

Public Sector Accounting Standards, consistent with our limited role in the adoption of Accounting Standards in

Ireland

Background:

The International Public Sector Accounting Standards Board (IPSASB) focuses on the accounting and financial reporting needs of national, regional
and local governments, related to governmental agencies, and the constituencies they serve, and issues the International Public Sector Accounting
Standards (IPSAS). The Irish Government has responsibility for adopting public sector accounting in Ireland and has not established convergence
with IPSAS as an objective. Both cash and accrual are permitted for the preparation of financial statements and the Government has no plans to
adopt IPSAS.

Accounting Technicians Ireland has no role in the adoption of Accounting Standards in Ireland. A minority of Accounting Technicians Ireland
Members work in the Public Sector.

# Start Date Actions Corgglte;tlon Responsibility Resource
Maintaining Ongoing Processes
. . L IPASB
. Monitor IPSASB issuance of IPSAS and publications, L .
Ongoing - . . Manager Member Publications/Accounting
20. . and distribute appropriate content to our members, Bi-Monthly . .
Bi-Monthly . . ) . Services Technicians Ireland
using our bi-monthly members’ magazine. .
Executive Staff
Contributing to the Promotion of IPSAS
Consult/liaise with our partner body, Chartered
Accountants Ireland, to ensure harmonization with
their  approach to  supporting/implementing
developments in Public Sector Accounting.
. ) ) , Chartered Accountants
ondoin CAl, via its ][epresentatmn in thz. Consultative Chiet Oberations Ireland Director of
21 going Committee of Accountancy _Bo ies .(CCAB), Annually P Education/Accounting
Annually promotes the work of the International Public Sector Officer

Accounting Standards Board (IPSASB) in a variety of
forums:

e Encouraging use of IPSASs by public sector at
relevant fora and inclusion of articles in CAl
journal ‘Accountancy Ireland’ promoting IPSAS.

Technicians Ireland
Executive Staff
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# Start Date Actions ConE)E;Iteetlon Responsibility Resource
e Participating in the Public Sector Network Group
established in 2009 provides further
opportunities to promote IPSAS.
e Encourage debate of issues relating to the
adoption of IFRS based requirements for the
Irish public sector. For example, this was done
with specific Focus Groups and at an Event to
discuss IPSAS conceptual Framework.
e Ensure list of relevant IPSAS and IASB
standards, discussion papers and exposure
drafts with details of how to contribute to any CAl
events or CAl submissions, are included and
updated on the CAI website.
In line with CAIl public sector accounting policy
Accounting Technicians Ireland promotes the work of
the International Public Sector Accounting Standards
Board (IPSASB) at both student and member levels.
Accounting Technicians Ireland’s Education Board Chartered Accountants
meets 4 times a year and in accordance with its terms Chief Operations Ireland Director of
22. Ongoing of reference oversees the development of the Ongoing Education/Accounting

Awarding Organisation qualifications and in
particular oversees the Syllabus Review Group. A
member of the Education Board is also a member of
the CAIl Public Sector Network Group. This link
provides a natural flow of communication between
both bodies in relation to public sector accounting
standards.

Officer

Technicians Ireland
Executive Staff
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Action Plan Subject: SMO 6-Investigation and Discipline

Action Plan Objective: Review and update as necessary the Disciplinary Procedure and Code of Professional Ethics and continue to
apply d Disciplinary Procedure and investigate Complaints to ensure public confidence in the Accounting
Technicians Ireland qualification

Background:

Accounting Technicians Ireland developed a Code of Professional Ethics, which require a minimum standard of ethical conduct from all Student,
Members, Affiliates, Members and Fellows.

The Code of Professional Ethics is underpinned by a Disciplinary Procedure, whereby complaints are investigated impartially and thoroughly, and
sanctions imposed in the event of material non-compliance with the regulations of the Institute. ATI's Investigation & Discipline system is fully
compliant with SMO 6.

The Complaints Committee and Disciplinary Panel operate independently of the Board of Directors, but are responsible to the Board for the effective
operation of the Disciplinary Procedure. The Institute Secretary, acting as Head of Professional Conduct, administers the Disciplinary Procedure
and reports on a regular basis to the Board of Directors in relation to the operation of the Disciplinary Procedure.

General business ethics are taught and examined as part of two modules of the Accounting Technicians Ireland syllabus — (a) Law and Ethics and
(b) Business Management.

All membership groups are bound by the Accounting Technicians Ireland rules and regulations, as revised from time to time by the Board of
Directors, which stipulate the minimum standards of conduct which are required of all classes of member.

Action Plan Objectives:

o Review and update as necessary the Disciplinary Procedure, which was approved by the members at Annual General Meeting in June 2006,
and was most recently reviewed by the Head of Professional conduct in May 2015. Re-issued by the Board of Directors in September 2011,
and was last reviewed by the Head of Professional conduct in January 2014. The Disciplinary Procedure is available to all members on the
Accounting Technicians Ireland website and reminders are circulated to members via the periodic eNewsletter.

o Review and update as necessary the Code of Professional Ethics, which was approved by the members at Annual General Meeting in June
2006, and was most recently reviewed by the Head of Professional conduct in May 2015. The Code of Professional Ethics, which requires a
minimum standard of ethical conduct from Student Members, Affiliates, Members and Fellows, is available to all members on the Accounting
Technicians Ireland website, and reminders are circulated to members via the periodic eNewsletter.

o Continue to apply the Disciplinary Procedure and to investigate Complaints, so as to ensure public confidence in the Accounting Technicians
Ireland qualification, and in the competence and integrity of our members.
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# Start Date Actions Corrg)gltitmn Responsibility Resource
Review of the Disciplinary Process
Accounting Technicians Ireland will publish and .
o . Manager Member Services
distribute to its members the recently amended Head of .
o : . Completed . and Accounting
23. | July 2014 Disciplinary  Procedure, via the Accounting Professional L
- . o December 2015 Technicians Ireland Board
Technicians Ireland website, and the periodic Conduct :
of Directors
eNewsletter.
Accounting Technicians Ireland will draft a revised
X i L . Head of . .
24 September | version of its Disciplinary Procedure if changes are Completed Professional Accounting Technicians
' 2014 indicated by the above review for approval by the December 2015 Ireland Board of Directors
: Conduct
Board of Directors.
Accounting Technicians Ireland will publish and Manager Member Services
L . oo Head of .
o5 November distribute to its members the approved Disciplinary Completed Professional and Accounting
' 2014 Procedure based on the requirements of the revised December 2015 Technicians Ireland Board
Conduct :
SMO 6. of Directors
Maintaining Ongoing Processes
Accounting Technicians Ireland will continue to
monitor and incorporate upcoming changes to the
Code of Ethics for Professional Accountants (2015 Head of
26. Ongoing Handbook issued by IESBA) for incorporation into Ongoing Professional COO and Ethics Committee
their Code of Professional Ethics. Any necessary Conduct
changes will be published and distributed to the
members.
Accounting Technicians lIreland will review and
update the content of its Disciplinary Procedure, not Manager Member Services
k Head of .
27 Ongoing less _frequently th_an every two years. Changes WI|| be Ongoing Professional a_nq Accounting
' published and distributed to the members, via the Technicians Ireland Board
: - : Conduct :
Accounting Technicians Ireland website and the of Directors
periodic eNewsletter.
Ongoing Iﬁygstlgatt_e complaints promptly and thor.oughly, Head of _ _
liaising with the complainant, and publishing (as . . Complaints Committee and
28. As appropriate) the results of completed disciplinar As Required Professional Disciplinary Panel
Required bprop P P y Conduct P y

enquiries.
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# Start Date Actions Corrlggltitlon Responsibility Resource
Report to the Accounting Technicians Ireland’s Board
of Directors the quantity and severity of complaints
. under review by the Complaints Committee and Head of . .
Ongoing S . . . Complaints Committee and
29. Quarterl Disciplinary  Panel. Advise the Accounting Annually Professional Disciplinary Panel
y Technicians Ireland’s Board of Directors of the Public Conduct P y

Interest implications (if any) of any complaints under
investigation.
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Main Requirements of SMO 6

Requirements Y N Partially Comments

Scope of the system

1. A system of investigation, discipline and appeals
exists for the accountancy profession. The system
is operational.

2. Information about the types of misconduct which
may bring about investigative actions is publicly
available.

Initiation of Proceedings

3. Both a “complaints-based” and an “information-
based” approach are adopted.

4, Link with the results of QA reviews has been
established.

Investigative process

5. A committee or similar body exists for performing
investigations.

6. Members of a committee are independent of the
subject of the investigation and other related
parties.

Disciplinary process

7. A separate disciplinary committee/entity exists to
make disciplinary decisions on referrals from the
investigation committee.
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Requirements Y N Partially Comments

8. Members of the committee/entity include
professional accountants as well as non-
accountants.

9.  The tribunal exhibits independence of the subject
of the investigation and other related parties.

Sanctions

10. The disciplinary system allows imposing an
extensive range of penalties. It is particularly
important to include (a) loss of professional
designation; (b) restriction and removal of
practicing rights; and (c) exclusion from
membership.

Rights of representation and appeal

11. Athird appeals body exists which is separate from
both the disciplinary committee and investigative
committee.

Administrative Processes

12. Timeframe targets for disposal of all cases are set.

13. Tracking mechanisms to monitor progress in
investigation and discipline and related
procedures are established.

14. Records of investigations and disciplinary
processes are established.

Public Interest Considerations
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Requirements Y N Partially Comments

15. Activities are supported to ensure that the public
is aware that an investigative and disciplinary
system exists in the jurisdiction.

16. A process for the independent review of
complaints on which there was no follow-up is
established.

17. The results of the investigative and disciplinary
proceedings are made available to the public.

Liaison with Outside Bodies

18. There is an appropriate process for liaison with
outside bodies on possible involvement in serious
crimes and offences.

Regular review of implementation and
effectiveness

19. Regular review of implementation and
effectiveness of the system are performed and
corrective actions are implemented.
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Action Plan Subject: SMO 7-International Financial Reporting Standards and Other Pronouncements issued by the IASB
Action Plan Objective: Continue to promote International Financial Reporting Standards to ensure appropriate compliance and support
for Accounting Technicians, consistent with our limited role in influencing the adoption of Accounting Standards in
Ireland
Background:

In accordance with the European Union (EU) Regulation (EC) 1606/2002 concerning the application of International Accounting Standards and as
endorsed by the European Commission (EC), International Financial Reporting Standards (IFRS) are mandatory for the preparation of financial
statements of consolidated financial statements of listed entities. In addition, non-listed entities are permitted to apply IFRS for their consolidated
financial statements.

As a Membership Professional Accountancy Organization for Accounting Technicians we are not formally part of the Irish Structure for the
development of national accounting standards thus the ability to influence the incorporation of standards into national accounting requirements is
somewhat limited. However, we actively promote IFRS and deliver education consistent with up to date IFRSs. The syllabus is also reviewed
annually to keep students up to date. Members also get regular technical updates consistent with IFRS and are included in the CPD offering in line
with current industry needs. Members also receive regular updates through bi-monthly newsletters on proposed, revised and new standards. As
an increasing number of our students are continuing their studies in the accounting profession it is important that ATI provides a solid platform for
the future. We have in the past supported, and continue to support, the adoption of the Financial Reporting Standard for Smaller Entities (FRSSE).

We have introduced the International Accounting Standards (IAS) to our Syllabus since 2009 and will continue to expand on these as deemed
appropriate. Those standards currently included are; IAS 1, IAS 2, IAS 7, IAS 8, IAS 10, IAS 16, IAS 17, IAS 20 and IAS 37. The Syllabus Review
(commenced March 2014) sought feedback from stakeholders in relation to the standards currently included and also in relation to all other
standards.

# Start Date Actions Corgglteetmn Responsibility Resource
Providing Comments to the IASB
Continue to respond to consultations/ IASB
30 Ongoing recommendations of the International Accounting As required Chief Operations Publications/Accounting
' Quarterly Standards Board (IASB), particularly where these q Officer Technicians Executive and
impact on Accounting Technicians. Expert Practitioners
New Developments
31 Ongoin lgtrc::%ﬁeleprfgr:? S;\:)esfg aglcriezz reqaudlgedte%th?(;rmi: Ongoin Registrar Syllabus Review Group,
' going syllabusp y P going 9 Executive Staff
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# Start Date Actions Corrllapa)‘lteenon Responsibility Resource
Maintaining Ongoing Processes
IASB
. Review IASB and Accountancy Ireland publications, Pubhcaﬂpps/Accountmg
Ongoing . . : ; . Technicians Ireland
32. with a view to amending/updating syllabus content to Annually Registrar :
Annually . . ) Executive Staff/Syllabus
reflect developments in relation to IFRS’s and IAS. .
Review Group,
Accountancy Ireland
Director of Education
Chartered Accountants
Consult/liaise  with  partner body, Chartered Ireland, Chief Operations
Ongoing Accountants Ireland, to ensure harmonization with . . Officer, Accounting
33. X L . Ongoing Reqgistrar o
Annually their approach to supporting/implementing Technicians Ireland

developments in International Accounting Standards.

Executive Staff, Board of

Directors and External
Practitioners
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